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School personnel may receive compensation for outside employment or similar activities
provided such employment or activities do not interfere with the proper discharge of their
assigned duties in the school district, do not constitute a conflict of interest, and/or do not cause
poor public relations within the community. It is expected that any outside activity performed by
school personnel will be carried on in a business-like and ethical manner. School personnel shall
not endorse any outside academic, athletic or other educationally-related program in a manner
that states, suggests or implies that the Fairfield Public Schools will provide a benefit of any kind
to a student who participates in that outside program. Moreover, no endorsement shall state,
suggest or imply that the Fairfield Public Schools endorses the outside program(s) in which the
school personnel participate.

It shall be considered a conflict of interest for school personnel to receive compensation to
privately tutor, otherwise provide educational services to or otherwise employ students in their
classes or on their caseload.

In addition, school personnel shall not receive any compensation or material gain from
individuals outside the school system for school materials, property provided by the school
system or for services rendered while performing their jobs, unless they receive prior written
approval from the Superintendent or his/her designee. Furthermore, school personnel shall not
use any school materials as part of their outside employment or activities unless they receive
prior written approval from the Superintendent or his/her designee.

This policy shall not preclude school personnel from providing homebound instruction to
children at the direction of the Board of Education or Administration.
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