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In order to create a safe and orderly environment for students, all offers of employment will be
conditional upon the successful outcome of a criminal record check. In addition, any person
applying for employment with the District shall submit to a record check of the Department of
Children and Families Child Abuse and Neglect Registry before the person may be hired.

Applicants are required to provide (1) current and past employers’ contact information; (2)
authorization allowing contact with such employers; and (3) disclose any past misconduct,
discipline, or licensure penalties resulting from sexual misconduct or abuse allegations.

Prior to hiring any applicant, the District will (1) ensure that the above stated three requirements
are completed; (2) review applicants’ employment history after making a documented, good faith
effort to contact previous employers for information; and (3) request any available information
about applicants from the Connecticut State Department of Education.

District employees, shall within 30 days after they are hired, submit to state and national criminal
checks, which include fingerprinting. District students employed by the school system are
exempted from this requirement.

Workers placed in a school under a public assistance employment program shall also submit to the
criminal check if such individuals will have direct contact with students.

School nurses and nurse practitioners appointed by the Fairfield Board of Health shall also submit
to a criminal history check pursuant to C.G.S. 29-17a. The District is responsible for initiating the
background check.

Student teachers and interns placed in District schools as part of completing preparation
requirements for the issuance of an educator certificate, shall also be required to undergo the same
criminal background checks already required for school employees.

Criminal Justice Information

Criminal Justice Information (CJI) is to be maintained in accordance with the administrative
regulation pertaining to the use and disclosure of criminal justice information.
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(cf. 4112.51/4212.51 - Employment/Reference Checks)

Legal Reference:

Adopted 8/27/2004

Connecticut General Statutes

10-221d Criminal history records checks of school personnel.
Fingerprinting. Termination or dismissed. (as amended by PA 01-173, PA
04-181 and June 19 Special Session, PA 09-1, PA 11-93 and PA 16-67)
29-17a Criminal history checks. Procedure. Fees.

PA 16-67 An Act Concerning the Disclosure of Certain Education
Personnel Records

Criminal Justice Information Services (CJIS) Security Policy, Version 5.4,
U.S. Department of Justice, Federal Bureau of Investigation, Criminal
Justice Information Services Division, October 6, 2015.
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